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LEADERSHIP POSITION DESCRIPTION 

 

 
  Position Title:     Boy Scout Leader 

  Reports To:     Director of Equipping 

  Staff Advisor:     Director of Equipping 

  Date Prepared/Revised:  May 15, 2008 

 

Principle Function 
 

The scouting ministries have been established as alternative environments for 

members and non-member, with their basic foundations centering on Christian 

principles each group is committed to equipping, encouraging, and enabling young 

boys ranging from 6-18 years of age. 

 

Specific Responsibilities 

 To inspire boys with the highest ideals of character, conduct, patriotism, and 

service so that they may become happy and resourceful citizens. 

 Help develop good habits and attitudes and encourage spiritual growth. 

 Create programs and activities that will enhance their personal growth and 

leadership skills. 

 Improve understanding within the family. 

 Encourage parent enrollment and volunteering. 

 Provide reasonable assurance that the following Mount Zion Baptist Church 

ministries objectives have been achieved in their specific ministry: 

 

1. Effectiveness in accomplishing the church’s ministry purpose, objectives 

and goals 

2. Efficiency in performing assigned responsibilities and duties 

3. Assessment of possible risks and exposure to the church 

4. Compliance with applicable governmental laws and regulations 

5. Reliability in the managing and reporting of church finances 

6. Observance of internal policies, standards and procedures 

 Prepare the ministry’s annual General Operating Budget request. 

 Present an Annual Report of ministry to the Director of Equipping. 

 Perform other duties as requested by the Director of Equipping. 


